
Our consultation evenings for Y9 and
Post 16. A great chance to visit the
academy and speak to staff about your
child's progress.
We begin our GCSE options processes
for current Y9 students – options
evening. Our current Y9 students get the
opportunity to select the subjects they
want to study for GCSE.
Further prep for our Euro Disney and
Easter ski trips – we can't wait for our
students to experience these amazing
opportunities.
Confirmation and first meeting of the
new Duke of Edinburgh Bronze student
cohort, with Silver to follow.
Y11 February trials begin as our GCSE
students continue to build towards the
summer exam series.
Our first Parent Forum will be launched
in term 2 – please keep an eye out for
information in my Friday letters.

What we are looking
forward to in Half
Term 3...
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During the holidays, if you have a concern that is of a serious nature, which may have serious consequences,
please email aa-safeguarding@astonacademy.org.

PRINCIPAL’S
NEWSLETTER
With your commitment, we will make a difference

Have a wonderful Christmas and new year. Thank you for your support from
myself and all staff at Aston Academy.

My staff and I spoke during our September INSET day about our focus for the upcoming term was to build upon the strong foundations we
had created in the last academic year. These foundations have included making our policies much clearer to all – such as attendance,

behaviour, praise, uniform and holiday absence - focusing on curriculum and pathways that support all our students to learn. This inclu
des curriculum pathways that better support GCSE subject choices, support with English and maths, more time for personal development, m
ore support for reading within lessons, tutor time and as interventions. We wanted more capacity for mental health support, our trained sta

ff supported by external teams such as Kooth, MIND and With Me In Mind. We have really tried to place the communication and positive worki
ng relationships of home and school as an absolute priority. This means that we held many more events to allow parents/carers to visit as well
as an increase in our weekly communications through a variety of methods. All this means that this academic year we have been able to focus
on building upon this strong foundation, really focusing on how we can ensure our students thrive and achieve. We have added to our routin
es with sensible, targeted and evidence led progressions such as Y7/Y8 morning and afternoon line ups, uniform and equipment shop availab

le before school, Mastery Booklets introduced for Y7, more targeted support for students identified with specific needs. We have introduc
ed more consistency in lessons by using direct instruction and cues (click here for more information on teaching cues). This half term we ha
ve installed Bromcom for all staff. Bromcom is a desktop system that will allow staff to share and access important information about your c
hild. Sharing up to date information with your child's teachers and key staff means better support and provision for our students. In 2026 we

look forward to embedding these systems and routines further while continuing to seek ways to improve our identified areas for
development. Together we will make a difference for the children in 2026.

Compared to the same period last academic year, this term we have improved in the
following areas: 

Our school has been awarded the gold Student Resilience Award, recognising how
much the school does in promoting student resilience, 
We have been confirmed as a Sports Leader Centre of Excellence – only 37 centres
awarded this status out of 2,700
Attendance improved again – currently above all other Rotherham and South
Yorkshire school averages, more students at 96% - 100% attendance
Our best Y11 attendance since pre-COVID
Support for our students – more students receiving support with reading, more
students accessing wellbeing support, greater opportunities for student personal
development.
New extra-curricular clubs to attract more students such as the hugely popular board
game club and Dungeon & Dragons
More variety, frequency and resources spent on student rewards and praise
Parents/carers are feeding back that communication is improving between school and
home (we will always want to keep improving this!). 

These and many other gains, small and large, mean that together the academy, student
and home are making a positive difference. THANK YOU. 

As well as thanking you, our parent/carers for your term 1 support, my newsletter is a
great place to thank the many wonderful staff at Aston Academy. The teachers that not
only deliver the lessons but provide all the extras – from trips and revision to clubs and
rewards. A thank you also to the tremendously hard work that our pastoral and inclusion
teams provide each student to ensure that they are supported to reach their potential. I
would also like to highlight the work of the wider team – for example the site team,
finance, IT, exams, admin, cover, attendance and safeguarding teams. Each team must
contribute to ensure that your child gets the best provision. We know there are still plenty
of development areas and we are excited to continue on our journey. A special mention
also to Mrs Janice Flowers who, amongst many other tasks, ensures that communications
like this one, social media and much more looks great and keeps us all updated.

Some Term 1 proud moments...

https://www.astonacademy.org/page/?title=Curriculum+Intent&pid=52


OPPORTUNITIES FOR STUDENTS TO THRIVE
For a student to thrive they must feel known and safe within our school. They will feel part of our team, which in turn
creates the feelings of belonging. When our students and staff have a sense of belonging and all striving towards the

same goals then achievement is increased. The decision we make as a school are focused upon supporting our students
to thrive, belong and achieve.

More extra-curricular opportunities, timely rewards praising a wider variety of achievements, sharing celebrations
through assemblies, social media, Friday updates, the role of your child's group tutor, improved student attendance,
clear routines that remove uncertainty and support consistency, robust and effective safeguarding, the role of our
pastoral teams in being first point of contact, academic pathways and a curriculum that support all our learners.


